NDUS Fall 2013 Accountability Measures Report

The for 2  under construction
The NDUS mandated back to 1999 when the Committee was expanded by the Legislative Councilto become the Roundtable on Higher Education, a group of state leaders from the public and private sectors who established new expectations for the NDUS. n 2001, 5B 2003 was passed by
the Legislative Assembly and Which to bulld a university system for the 21t century. The Roundtable then developed accountability measures that would allow stakeholders and the NDUS to measure success n revitalizing the state’s economy. The annual NDUS Accountabity
M is widely used Legislative, and State Board of Higher Education expectations are being met.
The North Dakota University System campuses assume responsibilty to the NDUS for fuliling Measures: ED, EE 1, EE 2, E€ 3, EE 4, EE 5, and EE 6 of the mandated (€D) and " Eachis isted separately the yellow cells. Reported data are to be placed in the
green cells under each heading,
Help in correcting contact nformation for each category. Please, in the event that we have missed something your campus has reported in prior years, add to our spreadsheet what is missing.
The system office needs your input by Wednesday, October 31. As always, thank you for your dedication and hard work
ED 1 (page 3 of the 2011 report) — Enrollment in entrepreneurship courses and the number o graduates of entrepreneurship prograrms.
NOTE: Entrepreneural MUST be included in the tte to be counted.
Numbers | Number of
nstittion Contact Contact el e General voe descrintion Number | Workshop | Number of | Seminars | Numberof | Course | Enrolledin | Graduates
Category P i Workshops | Enrollments | Seminars | Enroliments | Courses | Enrollments | Program of [ (uly 1- June
Study 30)
[RSC__ | Brandi Nelson brandinelson@irsc od 0 0 0 0 1 4 0 0
EE 1 (page 15 of 2011 report) —Student graduation and retention rates.
2012Fall
i
e O T
Institution Contact Contact eMail Table Type Description Freshmen | Freshman
Category Cohort
Retained | Retention
Headcount
Rate
LRSC__|Brandi Nelson brandinelson@irsc.edu 180 109 0%
EE2 (pages 16-19 of 2011 report)— Student ™
EE3 (pages 16-19 of 2011 report) — First-time licensure pass rates compared to other states.
Number of
General Number | Numby Pass Rats
Institution Contact Contact eMail Table enerel Type Description Firsttime | 'wmoer | Number | Pass Rate
Category Passed | Failed | Percentage
Candidates
Medical | Licensure NCLEX-PN 15 1 0 1000%
Medical | Licensure NCLEX-RN 10 7 3 700%
Peace Officer | Licensure ND POST Licensing Exam 140 140 0 100.0%
Information | ¢, CompTIA A Essentials s 4 1 800%
Technology
Information | g, CompTIA A+ Technician s 2 3 a00%
Technology
Information | ¢, CompTIA Network 2 0 2 00%
Technology
Information
Exam CompTiA Linux 2 o 2 o
Technology i %
Information | ¢, CompTIA Security 4 0 4 00%
Technology
Automotive
Exam ASE Suspension and Steering 13 10 3 76.9%
Technology
Automotive | g, ASE Brakes 13 7 6 s38%
Technology
Automotive
Exam ASE Electrical/Electronic Systems 1 1 0 100.0%
Technology
Automotive | g, ASE Engine Performance 1 1 0 100.0%
Technology
Automotive | gy, ASE Engine Repair 1 1 0 100.0%
Technology
Automotive | g, ASE Automativ Transmission and Transale 2 2 0 100.0%
Technology
Automotive
Exam ASE Manual Drive Train and Axles 13 1 2 s46%
Technology
Automotive | g, ASE Heating and Air Conditioning 13 1 2 sa6%
Technology
Automotive
Exam ASE Maintenance and Light Repair 2 1 1 500%
Technology
E€4 (page 20 of 2011 report) — o , acauisition ofspecific skill, and technolgy knowledge and abilies
provide any youmay have on i y applies to

LRSC administers the CCSSE every other spring semester to on campus students.

EE S (page 22 of 2011 report) — Alumni-and acquisition of specific skills,

provide any you may have on ion of your spring 201

Inventory following measures.

EE 6 (page 23 of 2011 report) — Empl v

NOTE: with the implementation of the SLDS FINDET has been disovled and is no longer able to provide services to assist withthe mailings for this measure. It s the system's understanding that each campus willidentify
alternative methods of identifying employers.

you may have on spring 2012 surveys.

LRSC h: tly implemented to e
will be completed prior to the end of the fall semester.

tof its new instituti i lan. The 01 is currentl v

Levitzand
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